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STATE EMPLOYEE COMBINED APPEAL





SECA 2023
Campaign Talking Points

About SECA

· SECA stands for State Employee Combined Appeal.  It is a once-a-year charitable fundraising campaign for state employees. 
· Since SECA began in the 1970s, state employees have given over $140 million dollars to a variety of charitable organizations.

· The theme of the SECA campaign changes each year.  This year’s theme is “Blazing a New Trail!”

· Approximately 1,000 charities participate in SECA and all are registered with the Pennsylvania Department of State, which oversees charitable organizations in the commonwealth.
· The participating charities are organized under eight “umbrella” organizations that act as pass-throughs for SECA funds designated to charities underneath them. 

· The eight-week campaign begins on September 1 and ends on October 27.
· The 2023 SECA campaign goal is $2,500,000 and approximately 9,100 donors.  Our agency’s goal is $XX.

Donation Basics
· There are three ways to donate:
· Recurring payroll deduction – employees opt to have a small amount automatically deducted from their paycheck over an entire year.  This is the most popular donation method and eases the impact on donors’ personal budgets.

· One-time payroll deduction – employees have a lump sum amount deducted from the first pay of the year.

· One-time check or money order – made out to SECA; credit cards and cash are not accepted (emphasize that cash should not be submitted!).

· Payroll deductions of pledges made during the 2023 campaign will begin on the first pay of 2024.

· Donations are tax deductible.

· The minimum donation is $1 per charity per pay period.  That means the minimum amount that can be donated in a year is $26.  Employees can donate any amount over $1 to single charity ($1.01 for example).
· Up to 10 charities may be designated (use multiple forms if necessary).

· Leadership giving levels recognize employees in two categories – Gold (.5 hour of pay per month) and Governor’s Circle (1 hour of pay per month).  Each level has different forms of recognition for donors.  

· To calculate bi-weekly leadership giving amounts for an employee’s exact annual salary, multiply their salary by .006 (for Governor’s Circle) or .003 (for Gold Giver) and divide the result by 26 pays.
· Donors can publicly dedicate their donation to someone special.  Details and the list of dedications can be accessed at www.seca.pa.gov. 
Why Give Through SECA vs. Other Ways?

· Charities have access to a market of approximately 100,000 employees with one application. Many of the charities are small organizations that may not otherwise have access to so many potential new donors.
· Employees have the assurance that each charity meets minimum thresholds of financial and program accountability.

· Payroll deduction reduces the strain on your personal budget.

· Administrative percentage (7%) is among the lowest in SECA’s recent history and is lower than many nonprofit entities.  Any unused administrative funds are distributed back to participating umbrella organizations every year.
How to Pledge
· Employees with access to ESS are encouraged to make their SECA pledge online.  It’s quick, convenient, environmentally conscious, and helps reduce administrative costs such as printing pledge forms and resources guides and manually processing pledges.

· Employees without ESS access or those who may not be comfortable with technology/online pledging may continue to use paper pledge forms.  
· Pledge forms and resource guides are available from agency SECA coordinators and at www.seca.pa.gov.

· Employees who have questions or need assistance with online pledging can refer to the online pledging instruction available in ESS, contact their agency SECA coordinator or email RA-SECA@pa.gov. 

· If an employee needs to make a change to their online pledge after it has been submitted, the employee should complete and submit a paper pledge form with their new pledge information.  

